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Introduction

In 1998, the Missionary Cenacle Apostolate Gen@mlncil, under the leadership of
Marvine Waite, proposed a revision of fRale of Life and Constitution

In February of the year 2000, | met with the Geh€auncil and other MCA leaders in
Puerto Rico for the purpose of setting goals. & to revise th®ule of Life and

Constitutionwas reaffirmed

The committee that initially worked on the reviswintheRule of Life and
Constitution,with input from the membership, recommended toGlkaeral Council that
the first step should be the formulation of bylawsgjoverning policies for the MCA.
Thus, a committee was formed and began its wotkarsummer of 2003. This
documentNorms and Policies of the Missionary Cenacle Adastpowas the
culmination of that effort.

TheseNorms and Policieare meant for the governance and guidance of tha.MIhe
Norms and Policiegogether with th&®ule of Life and Constitutioprotect the spirit of
the MCA and guide its growth. Tidorms and Policieare the product of years of
wisdom and experience and apply to more speciii@sons. They may be revised and
adapted to new circumstances.

The MCA General Council, after review by the mensbgr, approved thegéorms and
Policieson October 8, 2006. These are the governing gsliof the MCA and are to be
studied and applied by every member, especiallyehaers.

We are grateful to: Kay Knott, MCA, Regional Custod Trinity Region
Joanne Jones, MCA, Assistant General Custodian
Father John Seymour, ST, International Spiriaide
Editor, Smittie Bolner, MCA
The MCA General Council
The Missionary Cenacle Associates
Missionary Cenacle Family Members

In the Most Holy Trinity,

Josie Morales, General Custodian
Feast of St. Joseph, 2007



1. ldentity and Purpose

1.1 Statement of purpose

“We believe that the most urgent priority for the&€l is to develop committed lay
apostles in the Churgbassionate about their faith, filled with enthusiaand
eagerto share it.

Drawing upon the richness of the Missionary Cenatlarism, we are to foster
an apostolic spirituality as broadly as possibleanyg the Catholic laity.

In the process of doing this, we will respond taiagent need of the Church and
the world, encourage our own personal and leadgrsleivelopment and foster
vocations to the MCA and to the other branchesi@Missionary Cenacle
Family.” (Approved by the General Council, April 2004.)

1.2 Identity

1.2.1 Although every Catholic is called to be aosile, not all have a vocation to
the Missionary Cenacle Apostolate. MembershipheMissionary Cenacle
Apostolate is a call to live an apostolic life dsyperson in the providence of our
everyday lives.

1.2.2 When possible, we collaborate with the otltanche®f the Missionary
Cenacle Family in apostolic works in a spirit oftomal respect and
complimentarity. Together with them, we strivgogtomote a missionary spirit
amongthe laity. In addition to collaboration in missjome are to build healthy
and caring relationships with the members of tieiobranches in our areas.

1.2.3 We are to foster positive relationships whik pastors of our local parishes
and with the bishops in whose dioceses we works rkcommended that the
Missionary Cenacle Apostolate be registered irdibeese as a lay apostolic group
and be so listed in any diocesan directory of laanizations.

1.2.4 Recognizing that cultural differences ekisttveen regions, we encourage
adaptations of the MCA charism to accommodate tddéBences, so long as
these do not compromise or dilute the norms anidipslof the MCA.



2. Apostolic Life

2.1 General Principles

2.1.1 Our apostolic life is founded on our Baptasna Confirmation, by means of
which we are sealed with the Holy Spirit and intieta united to the redemptive
mission of Jesus, Priest, Prophet, and King. Asmamunity of laypersons we
recognize that we are called by God to be missiesan the Church. We
recognize two forms of participation in the apastbfe of the Church:

As individuals:

"Above all, each member of the lay faithful shoal@ays be fully aware of being a
'member of the Church' yet entrusted with a uniq& which cannot be done by
another and which is to be fulfilled for the goddah. Regardless of circumstance,
all lay persons are called to this type of apostodand obliged to engage in it. In
the apostolate exercised by the individual, gresiess are waiting to be discovered
through an intensification of the missionary effoieach of the lay faithful."cf.
Christi Fideles Laici# 28)

In Community:

"Church communion finds its specific expressiomthia lay faithful's working
together in groups. In reality, a ‘cultural’ effexd@n be accomplished through work
done not so much by an individual alone but as mibee of a group, of a
community, of an association, or of a movementchSuork is, then, the source
and stimulus leading to the transformation of tlmeaundings and society as well
as the fruit and sign of every other transformatrothis regard....."

(cf. Christi Fideles Laici#29)

2.1.2 By “apostolate” we mean the work, dutieg| amssion we do as apostles in
the Church and in the world. It includes everyghim our daily lives that
contributes directly and indirectly to tipeeservation of the faithnd the
sanctification of the world. We are not restrictecgny particular work, but are
open to those apostolic opportunities within owcte including our families, the
workplace, and all aspects of public life. We fmat apostolates in the providence
of our everyday life, where, guided by the Holyr@pwe reach out to others in the
spirit of charity and self-sacrifice, each accogdia his/her unique gifts, abilities,
and circumstances.

2.1.3 Although we are not to neglect our familgpensibilities because of other
apostolic commitments, we are to organize our peisoves so that we will be
able to fulfill our Missionary Cenacle obligations.

2.1.4 We give priority to the spiritual works oengy, without neglecting the
corporal works.



2.1.5 We shall make every effort to promote theettgoment of apostolic leaders
and, where appropriate, shall encourage them tovassesponsibility for Cenacle
works.

2.1.6 We shall strive to promote vocations todtier branches of tidissionary
Cenacle Family.

2.2 Parish Involvement

2.2.1 As missionaries, we may work within paristeeirther the apostolic
mission of the Church. Cenacle membenes to work along quiet lines within their
parishes. We are to be like leaven in bread, infua missionary spirit wherever
possible. We are to bringHe missionary idea, the missionary thought, the
missionary spirit"to all that we do.

2.2.2 Cenacle works within parishes are understod a part of the parish
mission and under the direction of the pasite are to invitesther parishioners to
participate in our apostolic ministries as a waynalking every Catholic an
Apostle

2.2.3 Local pastors are to be kept informed of@keacle activities in their
parishes. However, we should be attentive to maimig our identity as a part of
the Missionary Cenacle Family rather than a pagistup. As Missionary
Cenacles, we maintain our own organizational stmgcand spiritual life according
to ourRule of Life and ConstitutioandNorms and Policies

2.2.4 Missionary Cenacles shall avoid involven@nCenacle# parish
fundraising, governance, administration, or otteivdies that might divert it from
its apostolic mission. As individuals we are tpgort our parishes, each according
to his/her abilities and circumstances.

3. Membership
3.1 Eligibility

Catholic women and men eighteen years ofagkolder, who areot already
members of a religious order (including any thirdey), who feel called by God to
live out their Baptismal consecration within theaabm of the Missionary Cenacle
Apostolate, and who possess the qualities list&ddnare eligible for membership in
the MCA.



3.2 Qualities of Members Include:

» alove of God and neighbor

eagerness to serve others

a spirit of sacrifice

an attraction to the Missionary Cenacle spirityadis a way of life

a desire to be part of an apostolic community

willingness to make the Missionary Cenacle Apose&apriority
availability of time and freedom to fulfill the nesnsibilities of membership
a maturity appropriate to one’s age

3.3 Categories of Members

3.3.1 Associates—members who have made the Acbpn$ecration and have full
rights and responsibilities.

3.3.2 Candidates—members in formation who have baenally admitted to
candidacy with limited rights and responsibilities.

3.4 Rights ofMembers
3.4.1 All members have the right to:

1) attend regularly the meetings of the local &, the days of recollection,
and the annual retreat;

2) receive spiritual guidance and direction fromspas who are well-versed in
Missionary Cenacle spirituality;

3) leave alocal Cenacle or to form a new Cenacld;to

4) request the prayers of the Cenacle in timeeed.

3.4.2 Associates have the right to:

1) elect officers;

2) hold elected office in the local Missionary Gele;

3) hold elected office at the regional and genlenals;

4) fulfill the role of Spiritual Guide;

5) patrticipate in taking counsel in the local Ggdea

6) appeal a local Cenacle decision to the RegiGnatodian and/or General
Custodianand

7) perpetual remembrance in the prayers for deceaseatbers in the
Missionary Cenacle Ordo.

3.4.3 Candidates have the right to:

1) be formed in the Missionary Cenacle charism;



2) patrticipate in the Cenacle meetings and otlegraCle sponsored events;
3) patrticipate in taking counsel in the local Ggdea

4) hold elected office in a Candidate Cenacle; and

5) appeal a local Cenacle decision to the RegiGuatodian.

3.5 Responsibilities of Members
3.5.1 Both Associates and Candidates have themsgplity to:

1) attend regularly the meetings of the local @énahe days of recollection,
and the annual retreat;

2) bear witness to their faith in their daily Isvand engage in apostolic works;
3) become familiar with, and abide by fRale of Life and Constitutiomnd
Norms and Policiesf the Missionary Cenacle Apostolate and contittnggr
spiritual and apostolic development;

4) support the Missionary Cenacle Apostolate Stdsrap program with their
time, talent, and treasure;

5) develop and use their gifts including theitgibr leadership;

6) be accountable to Cenacle authority for thein&le service; and

7) promote vocations to the various branches@Missionary Cenacle Family.

3.6 Special Circumstances

3.6.1 Members who are sick are to be given speomgideration. Other members
are to remember them in their daily prayers ancmwpossible, to visit them.
(Custodians shall submit requests for prayerseddfiice of Communications.)

3.6.2 A member who moves away from a Cenacle mgsreamember of that
Cenacle until he/she joins another Cenacle. Thstddian of the original Cenacle
is responsible for maintaining communication whk tmember who has moved
away. The member is considered active as long@ahé remains in contact with
the Cenacle and indicates a desire to remain areaoember.

3.6.3 A member may freely transfer from one Cemé&zlanother provided that the
Custodian of the original Cenacle is advised aedbstodian of the new Cenacle
agrees.

3.6.4. A member may make private vows, in counstl his/her spiritual director,
and remain in the MCAThespecific nature of the vows shall be determined by
the member and his/her spiritual director.

3.6.5 An Associate may transfer into any of tHeeobranches of the Missionary
Cenacle Family. There should be a dialogue amloagdarious Custodians of the
MCF involved in the transfer.



3.6.6 Associates are considered inactive whendthage to attend meetings or
other Cenacle events or fulfill their Cenacle resgpbilities for one year. Inactive
Associates are to be notified by the local Custotiet they will no longer be
listed as an active Associate.

3.6.7 Aninactive Associate who wishes to retaradtive membership shall
submit a request through the local Cenacle to #giddal Custodian. The
Regional Custodian shall consult with other Redi@w@uncilors and any other
Associates as needed before determining a prudera@propriate course of
action.

3.6.8 An Associate may resign by giving writtertification of resignation to the
local Custodian, who will then inform the RegioQalstodian.

3.6. 9 Upon the death of a Candidate or an Associateotted Custodian shall
immediately notify the Regional Custodian, the adfof Communications, and, in
the case of Associates, the head of the committeinéMissionary Cenacle
Family Cenacle Ordo The local Cenacle is encouraged to visit thelfaai the
deceased and offer help and to have a mass ingheng of the deceased.

3.7 Dismissal from Membership

3.7.1 All matters regarding the dismissal of a Gdaig from membership shall be
referred to the Regional Custodian, who shall dethe case in a spirit of charity
and with due regard for personal dignity.

3.7.2 All matters regarding the dismissal of asdate from membership shall
be referred to the General Custodian, who shaltiéddbe case in a spirit of charity
and with due regard for personal dignity.

3.8 Affiliates

3.8.1 Affiliates are not members of the Mission@gnacle Apostolate, but they
have a special relationship with the Missionary &#& Family. Affiliates include:

1) prospective members of the Missionary Cenaglesfolate;

2) junior Cenacle members and Angel Cenacle mesnber

3) persons who live an apostolic life and wishéoformed in Cenacle
spirituality but who are not currently seeking memghip in the MCA.

3.8.2 An Affiliate may be permitted by a local Miignary Cenacle to participate in
its retreats and days of recollection and to coltate in apostolic works. An
Affiliate may be permitted to attend meetings d¢d@al Cenacle by a consensus of
the Associates.
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4. Missionary Cenacles

4.1 Nature and Purpose of Cenacles

4.1.1 Missionary Cenacles are small commundfegpostolic lay men and
women, guided by the Holy Spirit, for the purpad continuing the mission of
Jesus. Missionary Cenacles provide mutual sugpotheir members as they
seek the will of God in the context of Christ@mmmunity.

4.1.2 A Missionary Cenacle is a local unit of Missionary Cenacle Apostolate.
It shall be officially established by MCA authorimd governed according to
MCA Norms and Policies

4.2 Establishment of a Missionary Cenacle

4.2.1 Any member of the Missionary Cenacle Famifyrform a Missionary
Cenacle. After identifying prospective candidatbs, founding member notifies
the Regional Custodian, who then collaborateseérfdihmation of the new Cenacle.

4.2.2 Persons responsible for forming a new Cerswdé work in collaboration
with the MCA leadership within that region. Théyad:

1) identify potential Candidates for the new Cémadho meet the
gualifications listed in Section 3.2;

2) assure that the formation program as outlinegiection 7 is followed;

3) when possible, connect the new Cenacle to dfliek Cenacles and
members of the Missionary Cenacle family; and

4) consult with the Area Custodian and/or Regid@hatodian throughout the
formation process.

4.2.3 New Missionary Cenacles shall be integratexthe structure of the
Missionary Cenacle Apostolate as soon as theyoaneefd.

4.2.4 MissionaryCenacles who meet the requirements (listed in @edti2.5)
will be officially established with the appropriateremony by the Regional
Custodian or the Assistant Regional Custodian.

4.2.5 Cenacles are required to:

1) meet twice a month. Once a month if this ispussible;

2) form members in Cenacle spirituality using sdcscriptures, the
teachings of the Catholic Church, and the writiofhBather Judge and other
Cenacle literature;

3) elect a Custodian and Assistant Custodian doogto theNorms and
Policies
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4) hold annual Cenacle retreats, days of recadiecand training
workshops;

5) patrticipate in the stewardship prografhthe MCA;

6) submit a list of members to the Regional Cusiodnd Director of
Communications;

7) submit reports requested by the Regional Ciemtad a timely manner;
8) maintain regular communications with the Reglddustodian directly or
through the Area Custodian; and

9) abide by the procedures as outlined inRhée of Life and Constitution
and theNorms and Policies

4.2.6 Members of the newly formed Cenacle wiletakbunsel to select its
name. A review of other Cenacle names withinatgan will offer examples.

4.2.7 Cenacles are encouraged to develop a misstement. The mission
statement shall seek to apply the Cenacle miss@xpressed in theule of
Life and Constitutiorand the MCA Statement of Purpose to its particular
circumstances. The mission statement shall bewad at least annually and
revised as needed.

4.2.8 The Area Custodian and/or the Regional Gliestawill:

1) maintain contact with the persons responsinédrming the new
Cenacle and assist them throughout the process;

2) provide materials needed for formation;

3) meet with the new Candidates when possible;

4) facilitate communication between the Candidzteacle and nearest
local Cenacle; and

5) invite Candidate Cenacles to regional day®fkéction, retreats, and
other events of the Missionary Cenacle Family.

4.2.9 The members of the neighboring local Cenadle

1) reach out to the new Cenacle by inviting themhers to its meetings;
2) attend the meetings of the new Cenacle, whesibple;

3) include the new Cenacle in special events assatiays reflection or
special programs; and

4) serve as a model for the new Cenacle.

4.3 Types of MissionaryCenacles

4.3.1 Categories of Cenacles
1) Missionary Cenacles—composed of two or moreogistes;

2) Candidate Cenacles—composed of Candidatesoomf/Candidates and one
Associate;
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3) Junior Cenacles—composed of youth from thirteesighteen years of age
(The meetings and apostolic works shall be suitablpted to the age level of
its members. An experienced member of the MissioGanacle Familghall
serve as an advisor, forming them in Cenacle sgpiity and guiding them in
apostolic works.)

4) Angel Cenacles—composed of children seven &ivevyears of age (The
meetings and apostolic works shall be suitably tethip the age levels of its
members. An experienced member of the MissionaryaCle Familyshall
serve as an advisor, forming them in Cenacle spiity and guiding them in
apostolic works.)

4.4 Size of Cenacles
4.4.1 The minimum number for a Mission&@gnacle is two persons.

4.4.2 There is no set maximum number for a Cendubevever, eight to fifteen is
recommended. Cenacles may become so large théihggebecome unwieldy,
making it difficult for members to share fully ihe life of the Cenacle. In such
cases, the Cenacle, in consultation with the RegjiGastodian, is encouraged to
divide and form new Cenacles.

4.5 Cenacle Meetings

4.5.1 The purpose of Cenacle meetings is to peomdtual support for its
members in order that they might grow in holindisg, an apostolic life, and form
community.

4.5.2 Cenacles shall meet twice a month unlasauinduly burdensome to do so,
in which case, they shall meet once a month.

4.5.3 One monthly meeting shall be devoted toispdhe experiences of apostolic
life, planning or evaluating apostolic works, areveloping a mission plan or
evaluating its effectiveness.

4.5.4 One monthly meeting shall be devoteckeftection onCenacle spirituality.

4.5.5 Cenacles that meet once a month shall dexgguate time for prayer,
reflection on Cenacle spirituality, and sharing ¢éixperiences of apostolic life

4.5.6 Cenacles are encouraged to meet periodizallysocial basis in order to
foster a spirit of community.

4.5.7 Cenacles shall meet in council on a rechdars, especially whenever

important decisions are to be made. They areayp far enlightenment to know
God'’s will and for the fortitude to carry it out.
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4.5.8 Any personal sharing is to remain confidémtral is not to be divulged
outside of the Cenacle.

4.5.9 Each Cenacle shall conduct an annual rewofats apostolic works.

4.6 Dissolving a Cenacle

4.6.1 If a local Missionary Cenacle becomes ivactir acts contrary to tHeule of
Life and Constitutioror theNorms and Policieghe Regional Custodian, in
counsel with the General Custodian and the Regi®paitual Guide, shall attempt
to reactivate the Cenacle and bring its actiorn lb@#o compliance with thRule

of Life and ConstitutiomndNorms and Policies|f the Regional Custodian is not
able to effect the reactivation of the Cenaclesteshall recommend its
dissolution to the Regional Council and will giveitten notification of the
dissolution to the local Custodian.

4.6.2 Any assets, including money, of the locasdibnary Cenacle shall remain
the property of the Missionary Cenacle Apostold@tee Regional Custodian shall
direct that any such money or other assets befoséide purposes for which they
were received.

4.6.3 Associates from a dissolved Cenacle shalhie members of the Missionary
Cenacle Apostolate unless they resign, or actioakisn to dismiss them on an
individual basis.

5. Spiritual Life
5.1 Traditions and Practices

5.1.1 Our vocation calls us to continuing convarsand growth in holiness
according to Missionary Cenacle spirituality. st we find“the field of sanctity
in the circumstances of our every day providencgr important way this can be
accomplished is for each member to continue thitioas and practices that have
come down to us from our beginning. All of thesagbices involve prayer, the
foundation upon which all our lives must be biiihe Cenacle is to continue to
flourish.

5.12 Daily prayer to the Holy Spirit asking for thitg and fruits of the spirit,
especially wisdom and fortitude, is at the heaafsionary Cenacle spirituality.

5.13 Itis a Cenacle tradition to pray a Novena wloly Spirit in preparation for
the feasts of Pentecost and the Annunciation.ddfitian to these, each local
Missionary Cenacle is encouraged to participatbenperpetual Novena to the
Holy Spirit, which began in 1913.
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5.1.4 Daily mass and communion are recommendedewvieepossible. When this
is not possible, members are encouraged to reaceéiedt on the readings of the
day.

5.1.5 Cenacle members are encouraged to develagieular Cenacle virtue or
practice. Onmmuesday of each week, this virtue should be thgesubf their
meditation, always looking to Christ, Mary and ygostles as models of the
Cenacle virtues. (Msionary Cenacle Meditationpp. 352-353).

5.1.6 Itis an important Cenacle practice thaheaember makes an annual retreat
at some time during the year.

5.17 Members are to remember the sick in their daiyers and, when possible,
to visit members who are sick or confined.

5.1.8 Upon the death of a MCA member, memberkefdcal Cenacle, as well
and other nearby Cenacle members, are expecteédita ahe wake and/or funeral
services. The local Cenacle should have a memdask offered for the repose of
his/her soul. The Custodian is to inform the Comitations Office and the editor
of theCenacle Ordwf the death.

6. Ministry of Authority

6.1 Local Administration
6.1.1 Local Custodian and Assistant Custodian

1) The local Custodian and the Assistant Custodrarthe elected leaders of
the local Cenacle. They are responsible for tleelgwder and development of
their Cenacle and must have a thorough knowledgieed®ule of Life and
ConstitutionandNorms and Policies.

2) The term of office of th€ustodian and Assistant Custodian shall be two
years. They take office on the feast of Pentecbsey may be reelected for a
second term, but not for a third consecutive teAfter an intervening term the
same Associate is again eligible for election.

3) Whenever possible, Custodians are to sharerésgonsibilities with the
Assistant Custodian and other members as an esiselstinent of good
administration and leadership development.

4) If the Custodian is unable to fulfill his/hesponsibilities of office, he/she
shall resign. The Assistant Custodian shall asshmeffice of Custodian to
complete the term. The members shall then elaetnaAssistant Custodian;

5) If the Assistant Custodian is unable to conglas/her term, a new Assistant
Custodian shall be elected by the members.

6) In the spirit of humility the outgoing Custodiand Assistant Custodian shall
support newly elected officers and encourage thalmees to do the same. They
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shall prayerfully discern in what new way the H8lgirit is calling them to use
their gifts of leadership in the service of the MCA

6.1.2 Local Custodian

1) The duties of the local Custodian are to:
a) preside at meetings and encourage active ipatiiecn by all the members;
b) call all members to mission, evaluate the apisivorks of the Cenacle,
and periodically discern in counsel new works asutnstances change;
c) promote the spiritual life of the members ifiamoration with the
Spiritual Guide;
d) foster a spirit of community in the Cenacle;
e) call members to council when important decisiare to be made (must
be knowledgeable on the process of taking counsel);
f) oversee the continuing formation of the membeiGSenacle history,
charism, and spirituality in collaboration with arfhation Director and/aa
Spiritual Guide;
g) oversee the MCA stewardship program and engeuah members to
prayerfully discern the extent of their contributiof time, talent, and
treasure to the program;
h) participate in leadership training events;
i) maintain records of apostolic works, membershi finances;
]) submitreports in a timely manner as requested by thedRagiCustodian;
k) act as the liaison to the Area and Regionak@lians;
[) maintain communication with the Area and Regio@ustodians and the
Director of Communication;
m) inform members about the activities of the MGAneral Council and see
that they have copies of, or access to, the MCAstater,Spirit of the
Cenacle
n) connect the local Cenacle to the MissionaryaCenFamily through
prayer, promotion of vocations to the other brasclaad collaboration in
mission wherever possible;
0) administer the funds in thecal Cenacle treasury;
p) appoint such officers and committees as maydoessary for the
administration of the local Cenacle (may includg, d&re not limited to, a
Treasurer, a Secretary, and a Director of Formation

6.1.3 Local Assistant Custodian

1) The Assistant Custodian is to work in closdadmration with the
Custodian and, as needed, share his/her respdtnesbil

2) When the local Custodian cannot be presentAsisestant Custodian shall
assume the authority and responsibilities in whaxteveasure is necessary to
ensure the continued good order of the Cenacle.

3) The Assistant Custodian shall notify the Custncibout matters which
are being neglected or which may escape the Cuastsdnotice.
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6.1.4 Local Cenacle Council

1) This council is composed of all the Associated Candidates of the local
Cenacle. It shares the responsibilities for densiaffecting the local
council.

2) The Custodian should make sure that all mentiere a voice in the
decision-making process, although the final denisests with the Custodian.
3) In council, Custodians shall be open to thevsief others, even if they
differ from his/her own.

6.1.5 Secretary

1) A Secretary may be appointed by the Custodkdis/her term of office
coincides with that of the Custodian. One or n#esons may be appointed,
as needed, to assist the Secretary.
2) The duties are to:
a) assist the Custodian with any record keepingh) gis: apostolic works
of the localCenacle, membership rosters, stewardship partioipattc.;
b) assist the Custodian as needed in preparirggteepnd articles for the
MCA newsletter;
c) facilitate prompt communication with local meenb regarding the
sickness or death of a member, special meetingspiner Cenacle
events;
d) assist with the distribution of the MCA newstetto members; and
e) other duties as necessary to facilitate thel@oder and development
of the Cenacle.

6.1.6 Treasurer

1) A Treasurer may be appointed by the Custodigsiher term of office
coincides with that of the Custodian. One or maespns as needed may
assist the Treasurer.

2) The duties of the Treasurer are to:
a) maintain a proper accounting of all Cenaclalfin
b) deposit Cenacle funds and sign checks for timary Cenacle
expenses as directed by the Custodian (Cenacle &hall be
maintained in a Cenacle account and shall not beraogled with
other monies);
c) provide biannual financial reports to the loCahacle and Regional
Custodian; and
d) assist the local Custodian in directing andvmting the MCA
Stewardship program.

6.1.7 Local elections

1) Any Associate belonging to a Missionary Cenaleligible for election.
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2) Candidates are eligible for election only i@andidate Cenacle.

3) Nominations for Custodian and Assistant Custodihall be made in
March by those eligible to vote.

4) Those nominated should be fully informed alibatresponsibilities of
the office before accepting the nomination.

5) Candidates for office should possess leadesdbilfties.

6) Only Associates can vote for the local Custodiad Assistant Custodian.
7) Candidates an#iffiliates do not vote.

8) Candidates in a Candidate Cenacle may votthéir own Custodian and
Assistant Custodian.

9) Voting is by secret ballot at the first meetingApril. Any absentee ballot
must be in writing. Should no one receive a mgjasf the votes on the first
ballot, a second ballot is to be taken by the mempeesent. The second
ballot shall contain the names of the two nomimreesiving the most votes.
In case of a tie the person who has been a meimddorigest is elected.

6.2 Regional Administration
6.2.1 Regions

Regions are large geographical areas containingrdaer of active Cenacles. The
General Custodian and the General Council shadirdene the number and
boundaries of the various regions. The Missior@Zepacle Apostolate is currently
divided into six Regions:

* Incarnation Region in the Northeast USA

* Trinity Region in the Southern USA

* Holy Spirit Region in the Western USA

» San Juan Bautista Region in Puerto Rico and thikzan
* Nuestra Sefiora de Guadalupe Region in Mexico, and

* Reina de Los Angeles Region in Central and Soutlerisa

6.2.2 Areas

Regions are subdivided into areas based on thédaaaf the Cenacles. The
number and boundaries of the areas shall be detednty the Regional
Custodian together with the Regional Council. Eada shall have an Area
Custodian.

6.2.3 Regional Custodian and Assistant Regionatdiian
1) The Regional Custodian and the Assistant Regiounstodian are the
elected;

2) leaders of the region and have the overalloesipility for the good order;
and development of Cenacles within their region;
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3) The term of office for the Regional Custodam Regional Custodian
Assistant is four years. They may be reelectealgecond term, but not a third
successive term. After an intervening term theyaaain eligible for election.
They assume office on the feast of Pentecost;

4) If the Regional Custodian is unable to fulfiis/her responsibilities, he/she
shall resign. The Assistant Custodian shall #gmsume the office of Custodian.
The Regional Council shall choose a new Assidkagfional Custodian to
complete the term;

4) If the Assistant Regional Custodian is unableomplete his/her term, a new
Assistant Regional Custodian will be chosen bynieenbers of the Regional
Council;

5) For serious reasons, the Regional Custodignmake exceptions to the
Norms and Policiethat deal with issues within his/her region. Tehes
exceptions shall be made only after consultatidgh the General Custodian.

6.2.4 The duties of the Regional Custodian are to:

1) serve as the representative to the General Couanilhis/her region;
maintain communication with the General Custodeard act as the delegate of
the General Custodian when appointed to do so;

2) serve as a General Councilor and attend théimgseof the General Council,
3) visit the Cenacles in the Region and encoutlagenembers to be faithful to
their Cenacle vocation, and, when possible, beepiest area meetings, retreats,
etc.;

4) plan and preside at meetings of the RegionahCig

5) implement the goals set at the General anddRaglevels;

6) submit reports to the General Council as reigaesy the General Custodian;
7) establish a regional budget, oversee expemditand submit biannual
financial reports to the General Council and memloéthe region;

8) install local Custodians and Assistant Custastia

9) appoint regional officers and committees;

10) appoint local Spiritual Guides in counsel wtik local Custodian;

11) collaborate witlthe Regional Spiritual Guide, Area Custodians, landll
Custodians in providing for the annual retreatthefmembers, days of
reflection, workshops, and other special events;

I2) provide for the training of the leaders of tlegion, especially Custodians,
Assistant Custodians, Area Custodians, and SpiGuades

13) promote collaboration with other brancheshef Missionary Cenacle
Family in common apostolic works, formation, vooatpromotion, spiritual
events, Cenacle Family celebrations, and socilegaiys;

14) establish new Cenacles in the region, dissal@enacle should it become
necessary, and notify the General Custodian of aathns;

15) maintain a list of all deceased members oMA within the region and
forward this information to th®rdo Committee; and

16) conduct an annual evaluation of the region.
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6.2.5 Assistant Regional Custodian

1) The Assistant Regional Custodian works in clogdéaboration with the
Regional Custodian caring for the overall well lgeai the region and sharing as
needed in the responsibilities.

2) When the Regional Custodian cannot be pretianfissistant Regional
Custodian shall exercise authority in whatever meags necessary.

3) Itis the duty of the Assistant Regional Cugado notify the Regional
Custodian of matters which may be neglected opeateived by the Regional
Custodian.

6.2.6 Area Custodian

1) Each area shall elect an Area Custodian by nbajmote of the Associates of
the Area. Each Region shall decide when the Argsiddians are to be elected
and take office;
2) The term of office of the Area Custodian is tyaars. They may be
reelected for two more consecutive terms, but rfoueth;
3) The Area Custodians oversee and promote thebealh and development of
the Cenacles in their areas. Their responsils|dies:
a) to act as the liaison between the Regionalddiest and the local
Custodians and to represent the Regional Custedigm so designated;
b) to serve as a Regional Councilor;
c) to visit the Cenacles in their areas to astessgrowth and
development, to keep them informed of Cenacle msattand assist them
with any needs;
d) to gather periodically the Custodians and AasisCustodians in Area
Councils to plan such events as may be helpfulhf@igood order and
development of the Cenacles such as retreats,adagsollection,
workshops, social events, etc.;
e) to oversee the administration of the areaudioly: the formation of new
Cenacles and new members; the election and tramsifiCustodians and
Assistant Custodians; reports of the local Custwita the Regional
Custodian; administration of funds; evaluationta tgrowth of the
Cenacles; and assessment of current apostolatgsoasibilities for new
apostolates;
f) to coordinate the visits to the area by theiBegl Custodian, Regional
Spiritual Guide, General Custodian, and/or theriregonal Spiritual Guide;
g) to communicate to the local Custodians inforomaand decisions of the
Regional Council, and to promote communication agribwe local
Cenacles; and
h) to connect the Cenacles in the area to theitiasy Cenacle Family
through prayer, promotion of vocations to all bises, attendance at
Cenacle Family celebrations, and collaboration issian wherever
possible.
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6.2.7 Regional Council

1) The Regional Council consists of the RegionatGdian, Assistant Regional
Custodian, and the Area Custodians of the regibe.Regional Spiritual Guide
shall attend the meetings and provide counsel.

2) The Regional Council shall meet at least tveigeear to provide counsel to the
Regional Custodian to assist him/her in the goveraaf the region.

3) Whenever all the local Custodians gather atgidhal Assembly, their
decisions shall take precedence over those of aRa&dgCouncil.

6.2.8 Appointed Offices of the Region

1) A Regional Secretary may be appointed to adsesRegion with the
administrative duties such as articles for the Cenaewsletter, announcements to
the Ordo, prayer requests within the Region, minutes ofRkegional Council,
maintaining the directory, preparation of repodt$hte General Council, and other
such tasks.

2) A Regional Treasurer may be appointed to adssRegion by maintaining the
financial records for theegion, assist in preparation of the regional btudgel
biannual financial report, and other such tasks.

3) A Stewardship Director shall be appointed tplement the Stewardship
program in the region.

4) The Regional Custodian may appoint committeereet regional needs.
Chairpersons are appointed by Begional Custodian.

6.2.9 Regional Leadership Assembly

1) According to the decision of the Regional CaljrecLeadership Assembly
consisting of the Regional Council and delegatat®Region may be convened
every four years for the purpose of identifyingguital leaders and nominating
Candidates for the offices of Regional Custodiath Assistant Regional Custodian.
2) The Regional Assembly may also establish gioalthe MCA of that region.
The implementation of these goals is the respditgibif all Assembly delegates.

6.2.10 Regional Elections

1) Elections for all Regional Custodians and AssisRegional Custodians will
take place two years after the election of the Gar@ustodian.

2) To be eligible for election, a member must hbeen an Associate for three
years. Anyone nominated for office must have aralenderstanding of the
responsibilities of the office before accepting tlmenination.

3) Only Associates may vote in the Regional Etecti

4) The Regional Custodian, in counsel with thei®eg Council, shall name an
election committee of Associates, who shall conduetelection.

5) Nominations shall be made in March by thosgilak to vote.
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6) Elections shall take place in the month of Ap¥oting is by the Associates of
the Region is done by secret ballot. Ballots areet sent to the election committee
for counting.

7) Should no one receive a majority of the voteshe first ballot, a second ballot
is to be taken. The second ballot shall contagmigimes of the two nominees
receiving the most votes. In case of a tie, theg@ewho has been a member for a
longer period is elected.

8) Exceptions to the above procedures for regielgaitions may be made only by
the General Custodian after consultation with tleaé&al Councilors.

9) The term of office begins on the feast of Peose Officers are to be installed at
an appropriate gathering of the region.

10) In the spirit of humility, the outgoing RegairCustodian and Assistant
Regional Custodian shall support newly electeccef§ and encourage the
members to do the same. They shall prayerfullgetisin what new way the Holy
Spirit is calling them to use their gifts of leasl@p in the service of the MCA.

6.3 General Administration
6.3.1 General Custodian and General AssistantoGiast

1) The General Custodian, assisted by the Ge@enahcil, exercises full authority
in the leadership and governance of the MissioQayacle Apostolate. Together
they are responsible for the growth and developraottite MCA.
2) The term of office for the Regional Custodiam @ssistant Regional Custodian
is four years. They may be reelected to a secon teut not a third successive
term. After an intervening term they are agaigible for election. They assume
office on the feast of Pentecost.
3) If the General Custodian is unable to complle¢eterm, he/she shall resign and
the Assistant Custodian shall assume the officeder to complete the term.
4) The specific responsibilities of the Generastdian are:
a) to convene the General Council, preside ahéstings, and implement its
decisions;
b) to serve as a member of the Missionary Cerfeahaily Council, and
maintain communication with the General Custodiaiithie other branches;
c) to visit each region at least once during the-year term in order to
ascertain firsthand how each region is doing ambiess any needs;
d) to encourage the membership to grow in lov@ad, apostolic zeal for
neighbor, and a loving community with one another;
e) to select the International Spiritual Guide aallaborate with him/her in
promoting the spiritual growth of the members;
f) to appoint the Regional Spiritual Guides in osel with the Regional
Custodians and to participate in the meetings @Rbgional Spiritual Guides;
g) to appoint, in counsel with the General Coyrafficers and committees to
assist in the general administration;
h) to represent the Missionary Cenacle Apostalatiein the Missionary
Cenacle Family to Church officials and outside a@ues)
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i) to promote collaboration with the other bransléthe Missionary Cenacle
Family in apostolic works, common formation events;ation efforts,
celebrations, etc.;
j) to administer the general funds of the MCA, g¥hshall include authorizing
disbursements for ordinary expenses, developirgnhanal budget, and making
biannual financial reports to the General Counad the membershignd
k) to maintain a list of all deceased membersefNlissionary Cenacle
Apostolate.
5) The General Custodian is authorized to spent §3,000 from the general
funds without approval from the General Council.
6) The General Assistant Custodian is to worklase collaboration with the
General Custodian caring for the overall well beafighe MCA, sharing, as
needed, in the responsibilities.
7) The General Assistant Custodian serves in patiee General Custodian
whenever the latter is unavailable or when appdittedo so by the General
Custodian.
8) Should the General Assistant Custodian fatlaimplete his/her term, a new
Assistant General Custodian shall be appointedh&y3eneral Council to complete
the term.

6.3.2 General Council

1) The General Council is composed of the Genfgsaistant Custodian and all
Regional Custodians. The International Spirituaid8us not a member of the
MCA General Council, but attends the meeting iviserto the Council.
2) General Council members serve for four yearswfthe feast of Pentecost in
the year in which they are elected, until the fedftentecost in the year their term
expires.
3) The General Council shall meet as a body at leace a year.
4) The responsibilities of the General Councit are
a) to seek through prayer and counsel, the guaahthe Holy Spirit in all
their decisions;
b) to provide leadership to the MCA at the genkadl, guiding its expansion,
as well as its spiritual and apostolic growth;
c) to communicate to the regions the decisionth®iGeneraCouncil and see
to their implementation;
d) to plan and implement leadership assemblied@lmv up on actions taken
at the assembles;
e) to be aware of the strengths, needs, and isdwaxh region;
f) to see to the faithful living out of tHeule of Lifeand observance of the
Constitution andNorms and Policesf the MCA; and
g) to revise th&lorms and Policiesvhen needed.

6.3.3 General Officers and Committees

1) The General Secretary is appointed by the Géarstodian. It is the
responsibility of the General Secretary to takeutgs of the meetings of the
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General Council, assist in preparing reports, aathtain records, the membership
directory, and Cenacle archives.

2) The General Treasurer is appointed to asssGmneral Custodian in the
administration of Cenacle funds. The General Tueasshall maintain accurate
financial records, and prepare a budget and bidfimaacial reports. He/she is
authorized to sign checks for expenses of ordiadrjinistration. Extraordinary
expenses require the approval of the General Ciastod

3) The Director of Communications is appointedhs General Custodian. It is
the responsibility of the Director to promote conmuation among the members,
notify members of important news, publish the Cémaewsletter, and maintain
the Cenacle’s website.

4) The Director of Stewardship is responsibletfiar overall administration of the
Stewardship program.

5) The General Secretary, General Treasurer, @ire¢ Communications, and
Director of Stewardship may be assisted by othepeiated by the General
Custodian.

6) Special committees may be established by three@éCustodian as needed.

6.3.4 General Leadership Assembly

1) A General Leadership Assembly consisting ofGaaeral Council and
delegates of all regions may be convened everyyfears to identify potential
leaders and nominate candidates for the offic&seavferal Custodian and Assistant
General Custodian.

2) The Assembly may also establish goals and igslior the MCA. The
implementation of these goals and policies is gésponsibility of all Assembly
delegates.

6.3.5 Election of the General Custodian and Geérasistant Custodian

1) Elections shall be held in the year in whicl @eneral Custodian’s term of
office expires. The current General Custodian siqgbloint a Committee to handle
the election process;

2) Candidates to the office of General Custodiah @eneral Assistant Custodian
shall be nominated at the Leadership Assemblyo lfeadership Assembly is
convened to nominate candidates, the Associateaatf region shall submit
nominations for these two offices to a nominatingmittee appointed by the
General Council;

3) Any member in good standing, who has been ao@ate for four years, may
be nominated and elected to the office of Geneustdlian or General Custodian ;
Assistant;

4) Those nominated shall be aware of the respititisth of the office before
accepting the nominations;

5) Written ballots shall be submitted to an elatitommittee appointed by the
General Council. Only Associates may vote. Thamdtee shall count the ballots
and announce the results to the membership. Sinoudshe receive a majority of
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the votes, a second ballot containing the namdéseatfwo nominees receiving the
most votes is to be conducted;

6) The new General Custodian and Assistant GeQerstiodian shall be installed
on the feast of Pentecost;

7) In the spirit of humility, the outgoing Gene@listodian and General Assistant
Custodian shall prayerfully discern in what new w#tye Holy Spirit is calling
them to use their gifts of leadership in the seratthe MCA.

7. Formation

7.1 Basics of Cenacle Formation
7.1.1 Formation is understood to include:

1) development of the personal and liturgical prdife of the member;

2) shared reflections and instruction on the grpee of the apostolic life;
3) patrticipation in the community life of the Cefeg

4) instruction in Missionary Cenacle histoRulle of Life and Constitution
practices and devotions; and

5) appropriate celebration to mark the progresb@fperson.

7.1.2 The Cenacle program of formation is dividdd three levels:

1) orientation of prospectivaembers,
2) basic formation of Candidates; and
3) continuing formation of Associates.

7.1.3 The principal celebrations of the progranfoofation are:

1) the Rite of Reception into Candidacy,
2) the Act of Consecration,
3) annual renewal of the Act of Consecration.

7.2 Orientation of Prospective Members

7.2.1 The period of orientation of prospective rbers is a time of vocation
discernment. It varies in length according toribeds of the prospective members
and the circumstances of the local Cenacle. ttdéa a free and mutual decision to
enter into candidacy the MCA. It is not to be rushed.

7.2.2 The orientation shall normally take placargafrom the regular Cenacle
meetings. The local Spiritual Guide, Custodiarjesignated formation director
will meet separately with the prospective membensrovide information and
answer questions. Where feasible, it is recommetitit several Cenacles
collaborate to establish a common program for faiona
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7.2.3 During theperiod of orientation the focus shall be on:

1) the practice of daily prayer to the Holy Spifiequent communion, and
regular reflection on the Sacred Scriptures, egfigt¢he Gospels;

2) an overview of the life of Father Judge andhistory of the MCA and the
MCF;

3) an introduction into the CenadReile of Life with special emphasis on the
nature and purpose of the MCA as contained in paphs 1-8;

4) shared reflection on the lived experience efapostolic life;

5) integration into the community life of the ldddissionary Cenacle; and

6) the rights and responsibilities of Candidatesa@ntained in thBlorms and
Policies

7.2.4 Near the end of the period of orientatibe, lbcal Custodian, in counsel with
the Associates of the Cenacle, shall discern praljyewvhether the prospective
member has shown signs of a Cenacle vocation asickde¢o become a Candidate.

7.2.5 The period of orientati@nds with a celebration of the Reception into
Candidacy.

7.3 Celebration of the Reception into Candidacy

7.3.1 The Reception into Candidacy shall normialke place at the annual retreat,
on the Feast of Pentecost, Christ the King, tharimation, the anniversary of
Father Judge or Mother Boniface, or on one of therdfeasts of the Cenacle. It
may also take place at special Cenacle gatherings.

7.3.2 The Regional Custodiaor a person delegated by him/her, shall welcorae th
Candidate and shall see that they have whatevariaiatare needed for their
formation as Candidates.

7.4 The Formation of Candidates

7.4.1 The period of candidacy shall last a mininmafrtwo years. For appropriate
reasons, the Regional Custodian may make excepbahss rule.

7.4.2 Where possible, an experienced Associalesioaide support to the
Candidate and guidance in the Cenacle method (8e%) 7

7.4.3 During the period of candidacy, formatioalsfocus on:
1) the development of a practical devotion tortaked and abandoned Christ of
Calvary, to the Holy Spirit, and to the Blessedity;;

2) the further development of the custom of deglffection on the Scriptures
and the meditations of Father Judge;
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3) the practice of the Cenacle virtues;

4) shared reflection on a variety of apostolicexignces in the providence of
everyday life, both personal and communal (shauitude the witness of a holy
life, work for justice and peace, and outreacthogoor and abandoned,
especially those who do not know the love of God);

5) continued integration into the community lifietioe local Missionary
Cenacle, including sharing in the various respalitsés and tasks of the local
Cenacle, the mutual support of the members, anddestewardship of time,
talent, and treasure;

6) a greater awareness of the Missionary Cengotestdlate in the region and
internationally and with the other branches ofissionary Cenacle Family;
7) a deeper understanding and living out ofRluée of Life and Constitution
and observance of tidorms and Policiesespecially the Rights and
Responsibilities;

8) training in the practice of taking counsel; and

9) the forgiveness of offenses and the healingafnds.

7.4.4 Near the end of the period of candidacye tatnall be given to discern
prayerfully whether the Candidate desires to becamassociate, and has shown
clear and stable signs of Cenacle vocation. Téa lGustodian in counsel with the
Associates of the Cenacle shall decide if a Catelidaeady to become an
Associate.

7.4.5 The period of candidacy ends with the celedmaof the Act of Consecration.
7.5 The Act of Consecration

7.5.1 The Act of Consecration is to be underst®the commitment to live one’s
Baptismal consecration to Christ as a membene@MCA. It is a public
recognition that the Candidate has embraced atiocto the Cenacle Russ a
way of life.

7.5.2 The Act of Consecration is normally celebdabn the Feast of Pentecost,
Christ the King, the Anniversaries of Father Judgd Mother Boniface, or the
annual retreat. Wherever possible, it shall fallkee in a gathering of the Cenacle
community and in the context of the celebratibthe Eucharist.

7.5.3 The Candidate shall make the Act of Consecratidhempresence of the

Regional Custodian or his/her delegate. New éisses shall receive the Cenacle
pin as a visible sign of membership in the MCA.

7.6 The Continued Formation of Associates

7.6.1 Associates have the major responsibilityctortinuing their own spiritual
formation and development.
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7.6.2 Associates are expected to continue deepémair study and practice of
the Cenacl&ule of Lifeso as to grow in an ever greater love of God and
neighbor.

7.6.3 Associates shall be given various opporiesibr leadership
development.

7.6.4 Special workshops for the training of Cuitod and Spiritual Guides
shall be provided in every region.

7.6.5 Associates shall renew their Act of Congsmmaannually.

8. Cenacle Spiritual Guides

8.1 Local Spiritual Guides

8.1.1 A Spiritual Guide is one who cares for$peit of the Cenacle and who
helps form others in the Cenacle vocation.

8.1.2 Each Cenacle is encouraged to have agpifuide.

8.1.3 By preference and tradition, Spiritual Ggicre selected from within the
Missionary Cenacle Family.

8.1.4 The term of office of the local Spiritualii@e is the same as that of the
local Custodian. A new Custodian, upon takingceffmay chose to continue
with the presen$piritual Guide or may select a new one.

8.1.5 The primary responsibilities of the Cenacgpiritual Guide are:
1) to assist the Custodian in caring for theiwl life of the Cenacle and its
members;
2) to promote the formation and spiritual growtlthe members in the
Cenacle vocation;
3) to give counsel to the Custodian and Cenaelmbers.
4) to get to know the members personally so aetwelop a relationship of
mutual trust and respect;
5) to pray for the Cenacle that all may be guided strengthened by the
Holy Spirit;
6) to act as a sentinel, encouraging all thpbstive and warning against all
that threatens the Cenacle spirit;
7) to assist the Custodian and other leaderge@ded in planning and
carrying out quality Cenacle meetings;
8) to maintain the spirit of counsel in the Cdaday assuring that important
decisions are made through the regular practi¢tekoig counsel;
9) to collaborate with the Custodian in the fotiora of the Candidates and
the ongoing formation of the Associates in the & vocation;
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10) to promote a spirit of peace and unity in@®nacle, and self sacrifice
and zeal in its mission;

11) to work with the Regional Spiritual Guidepimvide days of reflection,
retreats, and workshops for the ongoing formadioa spiritual growth of the
members;

12) to see that tHeule of Life and Constitutioand theNorms and Polices
are followed in the Cenacle;

13) to be alert to the needs of the Cenacle.

8.1.6 Care should be taken that Spiritual Guidegeoperly trained and qualified for their
roles. They should be familiar with:

1) the responsibilities of the Spiritual Guidelahe Custodian,
2) the MCARule of Life and Constitutioand theNorms and Policiesand
3) Cenacle history, spirituality, practices, aleyotions.

8.1.7 The Spiritual Guide shall have copies anthbeliar with the following
materials:

1) theMissionary Cenacle Meditations

2) the MCARule of Life and Constitutiomnd theNorms and Policies

3) the Manual for Cenacle Spiritual Guides, and

4) approved Cenacle formation materials such@®awing in the Spirit,”
and“Growing in the Spirit Day by Day.”

8.1.8 Although the Spiritual Guide does not haweegning authority over the
Cenacle, he/she should be alert, active, and witlintake initiative for the sake of
the spiritual good of the Cenacle.

8.1.9 Spiritual Guides do not engage in formatigl direction of individuals
unless they are qualified to do so. However, tin@y assist Cenacle members in
discovering the will of God in the circumstancegms, trials, and challenges of
their lives.

8.1.10 Local Spiritual Guides are appointed by the Redi@ustodian upon the
recommendation of the local Custodian. The proshssld be as follows:

1) The local Custodian shall first take counsehwine Regional Custodian, the
Regional Spiritual Guide, and the local Cenacl®f®é person is chosen to be a
local Spiritual Guide.

2) The person being considered should be madesavidhe responsibilities of

a Spiritual Guide and have the opportunity to tatensel with the Regional
Spiritual Guide before accepting the position.

3) Before the appointment, the Regional Spiritailde shall take care that the
local Spiritual Guide is prepared to carry outlmnes/role.

4) The Regional Custodian then formally appoihtspgerson selected to the
position. Once a Spiritual Guide is selected, |&adtodians may not remove
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him/her without counsel from the Cenacle and th@ayal of the Regional
Custodian.

5) Following his/her appointment the local SpaitGuide shall seek counsel
with the Regional Spiritual Guide as needed.

8.1.11 The local Spiritual Guide is directly acotable to the Regional Spiritual
Guide and indirectly to the Regional Custodian/sHe should meet regularly with
the Regional Spiritual Guide and Regional Custodareport on his/her Cenacle,
to plan for its spiritual growth, and to continus/her formation as Spiritual Guide.

8.1.12 If a local Spiritual Guide is unable foyaerason to fulfill the
responsibilities of the office, the Custodian slsallect someone else to finish the
term following the same procedures for appointnasndescribed in 8.1.11.

8.2 Regional Spiritual Guides

8.2.1 Each region shall have a Regional Spir@abechosen from the
Missionary Cenacle Family.

8.2.2 The Regional Spiritual Guide is responsibtehe spiritual life of the
region.

8.2.3 In order to have a broader sharing of resipdities, there may be Co-
Regional Spiritual Guides. Each Co-Regional Guidall have clearly designated
areas of responsibility. One of the Co-Regionalitsial Guides shall be
designated to represent the region at the meebindge Regional Spiritual Guides.
In matters affecting the region as a whole, sudteg®nal retreats, workshops,
assemblies, mission plans, etc., the Co-Regionalt&p Guides shall work as a
team.

8.2.4 The Regional Spiritual Guide’s term of offis four years and corresponds
to that of the Regional Custodian with whom he/stiees. New Regional
Custodians may continue with the same Regionalt8piiGuide(s), or may select
new ones.

8.2.5 The Regional Spiritual Guide is first recoemded by the General Custodian
of the MCA and then appointed by the General Cuatodf his/her branch of the
Missionary Cenacle Family.

8.2.6 Regional Spiritual Guides provide spiritgaldance in the region by

1) providing counsel to the Regional Custodian,Alssistant Regional
Custodian, and the Regional Council,

2) promoting the formation and spiritual growthtloé members, especially the
regional leaders; and

3) training, assisting, and supervising the I@&gailitual Guides.
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8.2.7 The responsibilities of the Regional SpaitGuide are to:
1) pray for the spiritual needs of the Region{J&nacles, and its members;
2) communicate regularly with the Regional Cusaodn order to provide
counsel, encouragement, and support;
3) be present whenever possible at the meetintiedRegional or Area
Councils;
4) provide counsel in selecting and help in forgnihe Spiritual Guides for the
region;
5) communicate regularly with the local Spirit@lides and assist them as
needed;
6) meet periodically with the local Spiritual Gaglfor their ongoing formation;
7) work with the Regional Custodian, Area Custodjand Spiritual Guides to
plan regional retreats, days of recollection, whdss, etc.;
8) attend the biannual meetings of the Regionalt8al Guides and give
reports on the state of the region to the Inteonati Spiritual Guide;
9) visit the local Missionary Cenacles;
10) assist as needed in the preparation, reviaiwhgevaluation of the regional
and area mission plans;
11) act as aresource in the formation of the nemin the Cenacle vocation;
12) foster a Cenacle Family spirit in the region;
13) see that thRule of Life and Constitutioand theNorms and Policieare
followed in the region;
14) be alert for the needs of the region and taikiative to promote the
spiritual growth and development of its members.

8.2.8 Regional Spiritual Guides are accountabtéednternational Spiritual
Guide.

8.2.9 Regional Spiritual Guides shall meet oncevize a year with the
International Spiritual Guide to give reports oe #tate of the region, to plan
programs for the spiritual growth of the Cenachej provide mutual support and
ongoing formation.

8.2.10 If a Regional Spiritual Guide is unabletonplete his/her term of service,
he/she should notify the Regional Custodian andaeeral Custodian of the
MCA, as well as his own General Custodian.

8.2.11 When it appears that a vacancy is abootdar, the Regional Custodian
shall immediately contact the MCA General Custod@aoollaborate in selecting a
qualified person for the position. The outgoinggReal Spiritual Guide and the
Area Custodians are encouraged to provide coungkéimatter to the Regional
Custodian.

1) Should the desired candidate for the positielory to another branch of the
Missionary Cenacle Family, the MCA General Custodihall first consult with
the General Custodian of the branch involved bebooeeeding further. With
the approval of both General Custodians, the RagjiGastodian may then ask
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if the candidate is willing to serve. If so, theC General Custodian shall then
formally request the General Custodian of the adatdito assign him/her to the
work of Regional Spiritual Guide.

2) Should the desired candidate for the posit®m@ lmember of the MCA, the
Regional Custodian shall first seek the approvahefMCA General Custodian
before approaching the candidate to determinedmsfiilingness to serve. If
accepted, the MCA General Custodian shall formadlsign him/her to the work
of Regional Spiritual Guide.

8.3 The International Spiritual Guide

8.3.1 The Missionary Cenacle Apostolate shall kvénternational Spiritual
Guide. It is permitted to have Co-InternationairfBpal Guides.

8.3.2 Hel/she provides counsel and assistance tG¢neral Custodian and the
General Council of the MCA. He/she also directgrdinates, and assists the
Regional Spiritual Guides and acts as a liaisowéen the Regional Spiritual
Guides and the General Custodian. He/she maypatgmse programs for the
spiritual benefit of the MCA.

8.3.3 The International Spiritual Guides are chdsem the Missionary Servants
of the Most Holy Trinity andhe Missionary Servants of the Most Blessed Trinity

8.3.4 In selecting an International Spiritual Gyithe MCA General Custodian
shall, after consulting with the MCA General Counconsult with the candidate’s
General Custodian. If the candidate is willingéove, the MCA General
Custodian requests his/her General Custodian todily assign him/her to the
work of International Spiritual Guide.

8.3.5 The term of office of the International $p@l Guideis four years and
coincides with that of the General Custodian ofM@A. He/she may be
reappointed. If the International Spiritual Guidainable to fulfill his/her
responsibilities, another is selected to finishtéren following the above
procedure.

8.3.6 The Internation&piritual Guide is accountable both to the General
Custodian of the MCA and the General Custodianshir respective branch.

8.3.7 The responsibilities of the Internationalrf®jml Guides are:

1) to pray for the needs of the MCA, its Cenadiesl its members;

2) to provide counsel and assistance to the Ge@estodian of the MCA;
3) to provide counsel at the meetings of the MG&&al Council, and to
arrange for prayer services and liturgies;

4) to assist the MCA leadership in the discernnoéits mission;

5) to direct, coordinate and assist the Regiopait8al Guides with their
duties;
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6) to meet once or twice a year with the Regi@matitual Guides;

7) to visit the regions and meet when possiblé Vaical Missionary Cenacles;
8) to foster a family spirit in the Cenacle astmole;

9) to care for the spirit of the MCA;

10) to see that thieule of Life and Constitutioand theNorms and Policiesf
the MCA are followed;

11) to be alert to the needs of the MCA and te fakiative to promote the
spiritual wellbeing and growth of its members.

9. Amending the Norms and Policies
9.1 Proposal of Amendments
9.1.1 Any Associate may submit a proposal to antkatliorms and Policies
9.1.2 Proposals from Associates shall be submiittstcto theRegional Council
for approval. If approved by a two-thirds votetloé Regional Council the proposal

is then submitted to the General Council.

9.1.3 The General Custodian may submit a propasezhdment to the General
Council.

9.2 The amending process

9.2.1 TheNorms and Policiesnay be amended by a two-thirds vote of the
General Council.
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